
EQUALITY OF  OPPORTUNTIES
From a very early age, children begin to acquire attitudes, values and opinions which will have an 
important influence in later life.  As professionals working with children, we have a duel 
responsibility in these formative years to: 

• Help all children develop a positive sense of identity and self-esteem. 
• To help them learn about, and value other people in the world around them as 

prejudice and discrimination are damaging to all children. 

We are committed to helping to provide equality of opportunity for all children, families and staff.   

We acknowledge a range of festivals and celebrations of different cultures, giving brief stories or 
background to them.  We aim to provide a broad spectrum of the wider world and diverse 
community within our setting though pictures, books and play equipment. 

All children will be encouraged to join in with all activities.  We encourage positive role models, 
displayed through toys, books and imaginary play that promote non-stereotyped images. 

Hopscotch Kids Club is aware that some children may have special needs and is pro-active in 
ensuring that appropriate actions can be taken to: 

• Recognise any special needs and/or disability a child may have and ensure all staff are 
aware of this. 

• Assess each child’s specific needs and adapt our facilities and activities where 
possible. 

• Liaise with other agencies and seek advice, support and training where appropriate. 
• Give training to staff if needed and when required. 
• Ensure all children are treated as equals and are encouraged to take part in activities. 
• Promote positive images of those with special needs where possible 
• Work alongside parents for the child’s individual needs to enable us to help them 

develop their full potential. 
• Work with other agencies in order to access funding if this is required in order to give 

all children equal opportunities. 

We believe all children have a right to experience and develop alongside their peers no matter 
what their individual needs. 

Steps are taken to promote the welfare and development of the child within the setting in working 
alongside parents and the SEND co-ordinators within the child’s school. 

The Manager will undertake responsibility for liaising with agencies and SEND Co-ordinators. 

Staff Training will be provided though courses held periodically by Leeds Workforce Development 
Team and other professional bodies as is appropriate.  Funding streams will be sought in order to 
pay for more specific training requirements.   

An individual care plan will be written for those children whose parents or/and the setting feel 
would benefit from one. 



We will liaise with parents, the child, or staff and workforce development and other agencies to 
assess review, monitor and evaluate our effectiveness of inclusive practices. 

Inappropriate attitudes and practices by staff, children, parents or any other person will be 
challenged.  In the case of a member of staff this will be dealt with as a disciplinary matter.  In all 
cases we will encourage learning a sense of respect and value for all and enjoy and value 
diversity. 
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